

[image: ]
[bookmark: _Hlk159408705]Annex 1 to the Senate Decision no. 247 of 25 September 2025
President of “Dunarea de Jos” University of Galati Senate,
Assoc. prof. Alexandru NECHIFOR, Ph.D.




	[bookmark: bookmark2]METHODOLOGY
FOR OCCUPYING VACANT ACADEMIC AND RESEARCH POSITIONS FOR AN INDEFINITE PERIOD
	2025

	
	





METHODOLOGY
FOR OCCUPYING VACANT ACADEMIC AND RESEARCH POSITIONS FOR AN INDEFINITE PERIOD

I. GENERAL PROVISIONS
Art. 1. 
(1) At “Dunarea de Jos” University of Galati, academic and research vacancies, for an indefinite period, shall be occupied by public contest, organised according to the provisions of this methodology and in compliance with Law no. 199/2023 including subsequent amendments and additions, Government Decision no. 1339/2023 of 29.12.2023, Contest methodology for occupying academic and research vacancies in higher education of Order no. 3185/2025 of January 29, 2025, amending Annex no. 2 to Order no. 498/2021 of the Minister of Research, Innovation, and Digitalization approving the nominal composition and the Rules of Organization and Functioning of the Advisory Board for Research, Development, and Innovation of the Ministry of Research, Innovation, and Digitalization with responsibilities for research, development, and innovation, the University Charter, and the Senate Decision.
(2) The candidate selection is public and open.
Art. 2. 
(1) Applicants for an academic or research vacancy for an indefinite period must hold a Ph.D. title.
(2) The University may organize a contest to occupy an academic or research position only if it is declared vacant.
(3) The University may organize a contest to occupy an academic or research position only after the position has been published by the Ministry of Education and Research in the Official Gazette of Romania, Part III.
(4) A post shall be considered vacant if it is provided in the annual organizational chart or if it is vacant during the academic year. The position shall be vacant in one of the following ways:
a) termination of the individual employment contract, as provided by law;
b) transfer of the person occupying the position to another position within the University, as a result of winning a contest or promoting in the academic career, in accordance with the law.
(5) Academic and research vacancies cannot be put into contest by transforming an occupied position into a higher rank.

II. ESTABLISHING AND ANNOUNCING THE ACADEMIC AND RESEARCH POSITIONS
Art. 3.
According to the legislation in force, the university may organize the contest for academic and research vacancies, for an indefinite period, for: assistant lecturer, senior lecturer, associate professor, professor, research assistant, researcher (1st, 2nd, and 3rd grade).
Art. 4. 
(1) Academic vacancies are established according to the university curriculum and the standardisation criteria established by the Senate, in compliance with the legal provisions and available financial resources.
(2) Research positions are established according to the needs of departments, laboratories, research centres, or institutes in the university, based on the research topics and infrastructure, in compliance with the legal provisions and available financial resources.
Art. 5. 
Academic or research vacancies are announced and published during the first 30 calendar days of each semester, according to the university’s strategy.
Art. 6. 
The proposal to organize a contest for a vacant position shall be made by the department director or the head of the doctoral school in which the position is, through a written request approved by the department council or the council of the doctoral school and by the faculty council.
Art. 7.
(1) The list of proposed positions to be occupied by contest is approved by the faculty council, approved by the dean, and submitted to the University Administration Council for approval. The list shall be accompanied by a report prepared by the dean of the faculty, justifying the need to organize the contest for the vacant positions. The approval of occupying the vacant positions through contest shall take into account the financial situation of the university, as certified by a document prepared by the university’s General Administrative Director.
(2) “Dunarea de Jos” University of Galati organises the contest for occupying vacant positions only in the second semester of the academic year, with the employment starting on the first day of the following academic year. An exception is the 2024-2025 academic year, when the competition was organized in the first semester of this academic year.
Art. 8. 
(1) In order to be published in the Official Gazette of Romania, Part III, the university shall submit to the Ministry of Education and Research the following documents:
a) the list of proposed positions and their structure, signed and stamped by the rector of the university;
b) the extract from the organizational chart that contains the positions for the contest, signed by the rector, dean, and department director or head of the doctoral school;
c) in the case of academic positions, the rector’s affidavit mentioning that all the proposed academic positions for contest have in their structure only subjects from the curricula of legally established specialisations/programmes of study, including the form of education and the place where they are held;
d) own methodology.
(2) The request to the Ministry of Education and Research for the publication in the Official Gazette of Romania, Part III, of the positions for contest shall be sent within 30 working days from the beginning of each semester of the academic year.
Art. 9. 
(1) The contest procedures can be launched only after the publication of the vacant position in the Official Gazette of Romania, Part III. 
(2) The first test must be scheduled at least two months after it has been published in the Official Gazette. 
Art. 10.
(1) The announcement regarding the contest for the vacancies for an indefinite period shall be published at least two months before the date of the first test, in the following ways:
a) prominently displayed on the main page of the university’s website;
b) on a specialized website, managed by the Ministry of Education and Research – website for the contest for academic and research vacancies in higher education.
(2) On the platform managed by the Ministry of Education and Research, dedicated to publishing academic and research vacancies from universities, the following information shall be published:
a) a short description of the position;
b) academic workload and types of activities included, for academic positions, research workload, in the case of research positions, as well as other responsibilities specific to the position;
c) the minimum salary corresponding to the position;
d) the contest’s calendar;
e) the topics of the contest tests, including lectures, courses, or the like, or the topics from which the selection committee may choose the subjects of the taken tests;
f) description of the contest procedure;
g) the complete list of documents that the applicants must include in their application file;
h) the postal address to which the application file shall be sent.
(3) The announcements for the positions of associate professor, professor, and scientific researcher, 1st and 2nd grade, shall also be made in English.
Art. 11. 
(1) The following information for each candidate will be published on the contest website within 5 working days after the registration closing date, subject to the protection of personal data in accordance with Regulation (EU) 2016/679 of the European Parliament and Council on the protection of individuals with regard to the processing of personal data and on the free movement of such data and repealing Directive 95/46/EC (General Data Protection Regulation):
a) curriculum vitae;
b) assessment sheet for meeting the standards;
c) complete list of works.
(2) The same data is also uploaded by the University on the contest website, managed by the Ministry of Education and Research.
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A) Requirements for candidates’ participation in the contest for occupying academic positions
Art.12
(1) At “Dunarea de Jos” University of Galati, the academic positions that are open to contest are:
a) assistant lecturer;
b) senior lecturer;
c) associate professor;
d) professor.
(2) The University publishes all the positions for the contest, together with the contest syllabus, at least two months before the competition. The publication of the positions for the contest shall be made at least on the University’s website and on a dedicated website managed by the Ministry of Education and Research.
(3) It is forbidden for spouses, relatives up to and including 3rd degree, to concurrently hold positions whereby each is in a direct position of management, control, authority, or institutional evaluation at any level in relation to the other in the same higher education institution.
(4) Occupying academic positions, evaluation, motivation, continuous training, and dismissal of academic and research staff are the responsibility of the University, based on the legislation in force, this methodology, and the University Charter.
(5) A person who has been convicted of a criminal offence for which there has been no rehabilitation may not hold an academic position.
(6) In order to occupy a position or within 2 years of taking up a position, higher education academic staff complete a university programme of 30 ECTS transferable study credits in psycho-pedagogical training for higher education.
(7) By exception of the provisions of paragraph (6), in order to occupy an academic position in higher education institutions, graduates of a psycho-pedagogical training programme corresponding to 60 ECTS transferable study credits may also apply for the contest.
Art. 13. 
To occupy the academic position of assistant lecturer for an indefinite period, the following conditions must be cumulatively met:
a) holding a Ph.D. diploma;
b) holding at least the title of resident doctor/resident dentist, with the exception of positions in subjects that are not covered by the Ministry of Health network and pre-clinical subjects (for the position of assistant lecturer in higher medical education);
c) meeting the job-specific standards for academic positions approved by the university senate, without imposing seniority conditions, according to the law.
Art. 14. 
To occupy the academic position of senior lecturer, the following conditions must be cumulatively met:
a) holding a Ph.D. diploma;
b) holding at least the title of specialist doctor/specialist dentist, with the exception of positions in subjects that are not covered by the Ministry of Health network and pre-clinical subjects (for the position of senior lecturer in higher medical education); 
c) meeting the job-specific standards for academic positions approved by the university senate, without imposing seniority conditions, according to the law.
Art. 15. 
To occupy the position of associate professor, the following conditions must be cumulatively met:
a) holding a Ph.D. diploma;
b) meeting the necessary and mandatory national minimum standards for the position of associate professor, established by the National Council for Attestation of University Titles, Diplomas and Certificates by Order of the Minister of Education;
c) holding at least the title of primary doctor/primary dentist, with the exception of positions in subjects that are not covered by the Ministry of Health network and pre-clinical subjects (for the position of associate professor in higher medical education);
d) meeting the job-specific standards for academic positions approved by the university senate, without imposing seniority conditions, according to the law.
Art. 16. 
To occupy the position of professor, the following conditions must be cumulatively met:
a) holding a Ph.D. diploma;
b) holding the habilitation certificate or holding the status of doctoral supervisor, certified by the Order of the Minister;
c) meeting the necessary and mandatory national minimum standards for the position of associate professor, established by the National Council for Attestation of University Titles, Diplomas and Certificates by Order of the Minister of Education;
d) holding at least the title of primary doctor/primary dentist, with the exception of positions in subjects that are not covered by the Ministry of Health network and pre-clinical subjects (for the position of professor in higher medical education);
e) meeting the job-specific standards for academic positions approved by the university senate, without imposing seniority conditions, according to the law.

B) Conditions for occupying research positions
Art.17
(1)  At “Dunarea de Jos” University of Galati, the research positions are:
a) research assistant;
b) scientific researcher;
c) scientific researcher – 3rd grade;
d) scientific researcher – 2nd grade;
e) scientific researcher – 1st grade.
(2) The equivalence of research positions with academic positions is operated by the university senate and is as follows:
a) scientific researcher is equivalent to an assistant lecturer for persons holding a doctoral degree;
b) scientific researcher – 3rd grade is equivalent to a senior lecturer;
c) scientific researcher – 2nd grade is equivalent to an associate professor;
d) scientific researcher – 1st grade is equivalent to a professor.
Art. 18. 
To occupy the position of research assistant for an indefinite period, the following conditions must be met cumulatively:
a) holding a Ph.D. diploma;
b) meeting the job-specific standards for research positions approved by the university senate, without imposing seniority conditions, as required by law.
Art. 19. 
To occupy the position of scientific researcher, the following conditions must be met cumulatively:
a) holding a Ph.D. diploma;
b) meeting the job-specific standards for research positions approved by the university senate, without imposing seniority conditions, as required by law.
Art. 20. 
To occupy the position of scientific researcher – 3rd grade, the following conditions must be met cumulatively:
a) holding a Ph.D. diploma;
b) meeting the job-specific standards for research positions approved by the university senate, without imposing seniority conditions, as required by law.
Art. 21. 
To occupy the position of scientific researcher – 2nd grade, the following conditions must be met cumulatively:
a) holding a Ph.D. diploma;
b) fulfil the necessary and mandatory national minimum standards for awarding the professional research and development degrees, established by the Consultative College for Research-Development and Innovation of the  Ministry of Education and Research.
c) meeting the job-specific standards for research positions approved by the university senate, without imposing seniority conditions, as required by law.
Art. 22. 
To occupy the position of scientific researcher – 1st grade, the following conditions must be met cumulatively:
a) [bookmark: bookmark8]holding a Ph.D. diploma;
b) fulfil the necessary and mandatory national minimum standards for awarding the professional research and development degrees, established by the Consultative College for Research-Development and Innovation of the  Ministry of Education and Research.
c) meeting the job-specific standards for research positions approved by the university senate, without imposing seniority conditions, as required by law.

IV. CONTEST REGISTRATION TO OCCUPY ACADEMIC AND RESEARCH POSITIONS
Art. 23. 
Registration of applications for positions published as vacant opens on the day of its publication in the Official Gazette of Romania, Part III, and closes 15 working days before the first selection procedure event takes place.
Art. 24.
(1) In order to register for the contest to occupy an academic or research position, the candidate must submit a file containing at least the following documents:
a) application form, signed by the candidate, that includes an affidavit regarding the authenticity of the information in the file;
b) applicant's proposal for academic career development plan, both in terms of teaching, in case of academic positions, and in terms of scientific research; the proposal shall be drafted by the candidate, and it shall extend over a maximum of 10 pages; this is one of the main selection criteria;
c) applicant’s curriculum vitae, in hard and electronic copy (Europass model);
d) applicant’s list of published papers, in hard and electronic copy;
e) assessment sheet for meeting the university standards. The University’s standards cannot deviate from the national minimum standards approved under Article 156 para. 1 (a) and para. (2) of the Law on Higher Education no. 199/2023, including subsequent amendments and additions. The assessment sheet is filled in and signed by the candidate;
f) documents relating to the possession of the doctoral degree: a certified true copy of the original doctoral degree, and if the original doctoral degree is not recognised in Romania, a copy of the original certificate of recognition or equivalence of the doctoral degree; for recognition or equivalence certificates issued on the basis of an international intergovernmental agreement that provides for the fulfillment of national procedures for the certification of doctoral degrees applicable to Romanian citizens, the file also contains a certified copy of the National Council for Attestation of University Titles, Diplomas and Certificates’ decision;
g) abstract, in Romanian and in an international language, of the doctoral thesis, no more than one page for each version;
h) affidavit by the applicant indicating incompatibility situations provided by the Law on Higher Education no. 199/2023, including subsequent amendments and additions, in case the applicant is declared successful or the lack of these incompatibility situations;
i) in the cases provided by Articles 13 (b), 14 (b), 15 (c), and 16 (d), certified true copies attesting to the possession of the medical qualifications;
j) copies of other diplomas attesting to the candidate’s studies;
k) copy of the identity card or, in case the candidate does not have an identity card, a copy of the passport or another identity document that is equivalent to the identity card or passport;
l) in case the candidate has changed his/her name, copies of the documents proving the change of name, i.e., marriage certificate or proof of change of name;
m) a maximum of 10 publications, patents, or other works of the candidate, in electronic format, selected by him/her and considered to be the most relevant to his/her professional achievements;
n) for applicants for the position of associate professor/scientific researcher 2nd grade: at least three letters of recommendation from personalities in the field, from the country or abroad, from outside the higher education institution where the position is being announced, who have agreed to write letters of recommendation concerning the candidate’s professional qualities;
o) for candidates for the position of professor or scientific researcher 1st grade: at least three letters of recommendation from personalities in the field who have agreed to write letters of recommendation concerning the candidate’s professional qualities. In the case of scientific fields with a Romanian specificity, letters of recommendation for candidates for the position of professor or scientific researcher 1st grade may also come from personalities in the field from outside the University.
p) certificate of criminal record;
q) certificate of behavioural integrity;
r) medical certificate issued on a specific form, adopted by joint order of the Minister of Education and the Minister of Health;
s) medical letter for practicing the academic profession, issued in accordance with the provisions of the joint order of the Minister of Education and the Minister of Health.
t) fee payment receipt for the contest registration as established by the decision of the University Senate.
u) electronic storage unit containing all the works/manuals in full format referred to by the candidate.
(2) The applicant's curriculum vitae must include:
a) information about the completed studies and degrees acquired;
b) information about the professional experience and previous relevant working places;
c) information about research-development projects conducted by the applicant as a project manager and the grants obtained, if applicable, indicating the funding source, amount of funding, and the main resulting publications or patents;
d) information about awards or other elements of recognition of the candidate’s scientific contributions.
(3) The documents from para. (1) shall be submitted in both paper and electronic format.
Art. 25. 
The application file is compiled by the candidate and submitted to the University’s Registrar’s Office, either directly or by courier service with confirmation of receipt, or electronically to the e-mail address specified on the competition website, with confirmation of receipt. 
Art. 26. 
The application file will contain the works, articles/studies, and publications carried out by the candidate, relevant to the subjects of the position, and their list will be structured as follows:
a) the list of a maximum of 10 works considered by the candidate to be the most relevant to the subject area of the position for which he/she is applying;
b) doctoral thesis/theses for the positions of senior lecturer;
c) patents and other industrial intellectual property titles, if necessary;
d) in extenso books and chapters in books, if necessary;
e) in extenso articles/studies, published in mainstream international journals, if necessary;
f) in extenso publications in proceedings of the main international conferences in the field, if necessary;
g) other works and scientific contributions or, as the case may be, in the field of artistic creation, if necessary.
Art. 27.
(1) The fulfilment by a candidate of the legal conditions for admission to the contest is certified by the legal department of the university.
(2) The legal approval shall be issued by the specialist after the resolution of the University’s Scientific Committee on the verification of the information in the assessment sheet on the fulfilment of the standards of the higher education institution, provided in Art. 17, para. 1 (e). 
(3) The legal approval and the resolution of the Scientific Committee will be communicated to the candidate no later than 48 hours after being issued, but at least 5 working days before the first round of the competition.
(4) Once the legal approval has been received, the application file is forwarded to the members of the selection committee from the closing date for the submission of applications, but no later than 5 working days before the first stage of the contest.


V. CONTEST COMMITTEES AND CONTEST PROCEDURE
CONTEST COMMITTEE: ESTABLISHMENT, RESPONSIBILITIES
Art.28
(1) Persons shall be deemed to be involved in the contest procedure if:
a) participate in the decision-making process regarding the appointment of the contest committee;
b) are members or acting members of the contest committee;
c) are involved in professional or administrative evaluation decisions in the contest;
d) are involved in the resolution of appeals.
(2) Persons who are in one of the situations referred to in Article 201, para. 4, of the Law of Higher Education no. 199/2023, including subsequent amendments and additions, according to which it is prohibited for spouses and relatives up to and including 3rd degree to hold concurrent position in which each is in a direct position of direct management, control, authority or institutional evaluation, at any level, in the same higher education institution, cannot be involved in the contest procedure.
(3) Where, following a candidate’s success in a contest, one or more persons in the higher education institution are in a situation of incompatibility as referred to in para. 2, the appointment to the position and granting the academic title by the University or the professional research-development degree may take place only after the situation/situations of incompatibility have been resolved. The method of resolving the incompatibility situation shall be communicated to the Ministry of Education and Research within two working days of the resolution.
(4) Each candidate shall specify, at the time of registration, by means of an affidavit, whether they are in a situation of incompatibility/conflict of interest with any member of the committee.
Art. 29. 
(1) The composition of the contest committee for each position shall be determined after the publication in the Official Gazette of Romania, Part III, of the contest announcement for the position.
(2) The contest committee consists of 5 members, including the chairman, who are specialists in the field of the position to be filled or in related fields.
(3) The contest committee also includes alternate members. If a member is unable to take part in the committee, that member shall be replaced by an acting member appointed in accordance with the same procedure as the members of the committee.
(4) The council of the department or doctoral school in which the position is held shall make proposals for the nominal composition of the contest committee.
(5) On the basis of the proposal referred to in para. 5, the dean shall request the opinion of the faculty council on the nominal composition of the contest committee.
(6) The nominal composition of the contest committee, accompanied by the opinion of the faculty council, is submitted to the university senate for approval. Following the approval by the university senate, the competition committee shall be appointed by the rector’s decision.
(7) Within two working days of the rector’s decision, this is sent to the Ministry of Education and Research, and the names of the contest committee are published on the contest website. In the case of the position of associate professor, professor, scientific researcher – 2nd grade, and scientific researcher – 1st grade, the university shall publish the composition of the contest committee in the Official Gazette of Romania, Part III.
Art. 30 
(1) Decisions of the contest committee are taken by an open vote of the members. A decision of the committee shall be valid if it has received the votes of at least three members of the committee.
(2) The proceedings of the contest committee shall be conducted by the chairman of the committee.
(3) The members of the committee can be within or outside the University, nationally or abroad.
(4) For a position of associate professor, professor, scientific researcher – 1st grade or scientific researcher – 2nd grade, at least 3 members of the committee must be from outside the institution organising the contest, nationally or abroad.
(5) Members of the contest committee must have an academic or research qualification at least equal to that of the academic/research position for which the competition is being held. The members of the contest committee from abroad must meet the university’s standards corresponding to the academic/research function of the position being announced.
(6) For the sole purpose of participating in the contest committee, the academic or research titles of the members from abroad will be equivalated to the academic or research titles in the country, based on which the university senate approves the nominal composition of the contest committee.
(7) The chairman of the contest committee can be:
a) the department director or the head of the doctoral school where the position is;
b) the dean or vice-dean of the faculty where the position is;
c) a tenured professor in the higher education institution, specialised in the field of the position’s subjects or in a related field, delegated for this purpose by the vote of the department council or the faculty council which organizes the contest.
(8) In case there is an incompatibility between the candidate who has applied for the contest and one of the members of the contest committee or its chairman, the composition of the committee shall be changed as follows:
a) if an incompatibility arises between the candidate and a member of the committee, the latter shall be replaced by an acting member;
b) if an incompatibility arises between the candidate and the chairman of the committee, a new committee proposal will be made.

CONDUCTING THE CONTEST
Art. 31.
(1) The contests are held no later than 45 days after the end of the registration period.
(2) The contest consists of an evaluation of the scientific work and academic skills of the candidates for the academic position and an evaluation of the scientific work and research skills of the candidates for research positions.
Art.32
(1) Candidates who meet the legal requirements for admission to the contest and receive legal approval will attend the contest tests on the day, at the time, and venue of the contest, according to the announcement published on the University’s contest website.
(2) The contest committee evaluates the candidate according to the following criteria:
a) the relevance and impact of the candidate’s scientific results in relation to the field of the subjects of the position for which he/she is applying;
b) the candidate’s ability to mentor students and young researchers;
c) the candidate’s academic skills in the case of academic positions;
d) the candidate’s ability to transfer his/her knowledge and results to the economic or social environment or to popularise his/her scientific results;
e) the candidate’s ability to work in a team and the efficiency of his/her scientific collaborations, depending on the specificities of the candidate’s field;
f) the candidate’s ability to conduct research and development projects;
g) the candidate’s professional experience in institutions other than “Dunarea de Jos” University of Galati.
(3) In the case where the position concerned is that of assistant lecturer/senior lecturer, the contest committee must verify and determine, from the point of view of academic and scientific relevance, the fulfilment of the standards for filling academic positions, specific to the position approved by the university senate, according to the law.
(4) In the case where the position concerned is that of associate professor/professor, the contest committee must verify and determine, from the point of view of academic and scientific relevance, the fulfilment of the standards of the higher education institution. The standards of the higher education institution may not deviate from the national minimum standards approved in accordance with Article 156, para. 1, (a) of the Law on Higher Education no. 199/2023, including subsequent amendments and additions.
(5) In the case where the position concerned is a research position, the contest committee is required to verify and determine that the candidate meets the minimum national standards for awarding professional research and development degrees approved under Article 156, para. 2 of the Law on Higher Education no. 199/2023, including subsequent amendments and additions.
(6) The criteria provided in para. 2 shall be assessed based on the contest file and, where appropriate, additionally, through one or more contest tests, which may include: lectures, courses, seminars, etc.
Art. 33.
(1) The contest for occupying the position of assistant lecturer for an indefinite period consists of three tests:
a) written test;
b) discourse presenting the most significant previous professional achievements and the academic career development plan;
c) practical test, specific to the position.
(2) The topic for the practical test is set by the contest committee and is announced to all candidates 48 hours before the test.
(3) The results of the tests are marked from 1 to 10.
(4) Each faculty is required to set the minimum score for which a candidate can be admitted.
(5) Each member of the committee, including the chairman, gives full marks, and the assessment of the test is made by the arithmetical average of these marks, with two decimals, without rounding.
(6) The practical test consists of a seminar, a practical work session, or a case study in front of the students and in the presence of the contest committee, or only in front of the contest committee if there are no academic activities during the contest.
(7) If two or more candidates who have registered for the contest obtain the same number of points, the selection will be based on the mark obtained in the lecture, in accordance with Article 24, para. 1 (b).
Art. 34.
(1) The contest for occupying the position of senior lecturer consists of three tests:
a) analysis of the contest file;
b) discourse presenting the most significant previous professional achievements and the academic career development plan;
c) giving a public lecture in front of the students and in the presence of the contest committee, or only in front of the contest committee if there is no academic activity during the contest.
(2) The topic for the lecture is set by the contest committee, based on a set topic, and is announced to the candidates 48 hours before the lecture.
(3) The results of the tests are marked from 10 to 1.
(4) Each faculty is required to set the minimum score for which a candidate can be admitted.
(5) Each member of the committee, including the chairman, gives full marks, and the assessment of the test is made by the arithmetical average of these marks, with two decimals, without rounding.
(6) If two or more candidates who have registered for the contest obtain the same number of points, the selection will be based on the mark obtained in the lecture, in accordance with Article 24, para. 1 (b).
Art. 35. 
(1) The contest for occupying the position of associate professor and professor consists of:
a) analysis of the contest file;
b) discourse presenting the most significant previous professional achievements and the academic career development plan.
(2) Each faculty is required to set the minimum score for which a candidate can be admitted.
(3) In well-justified circumstances, the contest committee may request the inclusion of an additional test in the evaluation of the candidates, i.e., a public lecture in front of the students and in the presence of the contest committee, or only in front of the contest committee if there is no academic activity during the competition. The subject of the lecture is determined by the committee, based on a set topic, and is announced to the candidates 48 hours before the lecture.
(4) If two or more candidates who have registered for the contest obtain the same number of points, the selection will be based on the mark obtained in the lecture, in accordance with Article 24, para. 1 (b).

VI. CLOSURE OF THE CONTEST FOR OCCUPYING ACADEMIC AND RESEARCH POSITIONS 
Art. 36.
(1) Following the completion of the evaluation process, the contest committee establishes the ranking of the candidates for each position and nominates the candidate with the best results.
(2) The decisions of the contest committee are taken by an open vote of the members. A decision of the committee is valid if it has received the votes of at least three members of the committee. 
(3) The chairman of the contest committee drafts a report on the contest based on the assessment reports from each member of the contest committee and in accordance with the ranking of candidates decided by the committee.
(4) The report of the contest is signed by each member of the contest committee. The chairman of the contest committee shall forward the report and the related documentation to the dean of the faculty. 
(5) The chairman’s report and the assessment reports of all the members of the committee shall be attached to the contest file. The contest file shall be submitted to the faculty council, and conditions shall be provided for its consultation by the members of the council.
(6) The report of the contest committee is validated by the faculty council. After validation, the dean forwards the report of the contest committee and related documentation to the university senate for approval.
(7) The university senate examines the compliance with the procedures established by “Dunarea de Jos” University of Galati’s methodology and approves, or not, the report on the contest. The ranking of candidates established by the competition committee cannot be modified by the university senate.
(8) The university senate approves the contest result, taking into account the analysis report issued by the Committee of Scientific Research of the university senate, by simple majority, by open roll-call vote. An extract from the report of the senate’s meeting and the list of the members present shall be attached to the contest file.
Art. 37. 
(1) Following the approval of the result of the contest by the university senate, the rector issues a decision to appoint the winning candidate to the position and award the corresponding university title. The appointment to the position shall be made the next semester following the semester in which the competition was held.
(2) The appointment decisions and the awarding of the corresponding university title to the winning candidates, accompanied by a summary report on the organisation and conduct of the contest(s) in the university, shall be sent, within 5 days of issue, in electronic format/on electronic support, with a notification to the National Council for Attestation of University Titles, Diplomas and Certificates through the specialised directorate of the Ministry of Education and Research.
Art. 38. 
(1) By exception to the provisions of Article 31, para. 1 and Article 29, para. 2, the provisions of Law no. 319/2003, including subsequent additions, shall apply to research positions.
(2) For the purpose of holding contests for research positions in the university, the duties provided for by Law no. 319/2003, including subsequent additions, are performed as follows:
a) those provided for the institution’s scientific council by the faculty council;
b) those provided for the institution’s administration council by the university senate;
c) those provided for the scientific secretary or scientific director of the unit, by the department director, head of the doctoral school, dean, or vice-dean, according to their methodology.
Art. 39. 
In case the announced position is not occupied, the contest may be repeated, in full compliance with the competition procedure, in the following semester or academic year, as appropriate.
Art. 40.
(1) The result of the contest will be published at the university’s headquarters, on the contest website, within two working days of the contest’s end. The result of the competition shall also be uploaded to the electronic platform managed by the Ministry of Education and Research.
(2) “Dunarea de Jos” University of Galati annually prepares, no later than September 1, a brief report, in electronic format, on the organization, conduct, and completion of contests for academic and research positions. The report is sent to the National Council for Attestation of University Titles, Diplomas, and Certificates through the specialised directorate of the Ministry of Education and Research.
Art. 41. 
(1) In case, after a candidate’s success in a contest, one or more persons in the higher education institution are to be placed in a situation of incompatibility as referred to in article 12, para. 3, the appointment to the position and the granting of the academic title by the higher education institution or the professional degree of research and development may take place only after the situation/situations of incompatibility have been solved. The method of solving the incompatibility situation shall be communicated to the Ministry of Education and Research within two working days of the resolution.
(2) Violation of Article 12, paragraphs 2 and 3, shall lead to the invalidation of the contest and the sanctioning of the guilty parties, based on the provisions of this methodology.
Art. 42. 
(1) The department directors, faculty deans, and the rector are accountable to the university senate for the proper conduct of contests for academic and research positions, in compliance with the rules of quality, ethics, and university deontology and the legislation in force.
(2) If irregularities are found, the university senate may apply sanctions specified in its methodology, including the dismissal of department directors and deans, on the justified proposal of the council of administration or the rector, with their opinion.
(3) In the event of non-compliance with the legal provisions in the procedure for filling academic and research positions, the Ministry of Education and Research may apply the sanctions provided for by law, based on a report issued by the National Council for Attestation of University Titles, Diplomas, and Certificates.
(4) If the courts find that there has been a breach of the procedure for the contest to occupy academic and research positions in higher education institutions, the contest shall be cancelled and restarted.
Art. 43. 
(1) The appointment to an academic position is subject to the presentation of a medical certificate issued on a specific form adopted by a joint order of the Minister of Education and the Minister of Health. The approvals required to exercise the profession shall be established by joint order of the Minister of Education and the Minister of Health, which shall be published in the Official Gazette of Romania, Part I.
(2) Continuation in an academic position is subject to regular medical check-ups. The periodicity and the granting of approvals for the exercise of the profession shall be regulated by the order referred to in paragraph 1, and the necessary funds for these examinations shall be provided from the state budget.
(3) Academic staff who consider themselves aggrieved may apply for an educational work capability assessment.
(4) In situations of professional unfitness of a psycho-behavioural nature of the staff in an institution of higher education, the institution may demand, at the request of any factor involved in the educational process, by decision of the administration council, a new full medical examination.
(5) Situations of professional unfitness of a psycho-behavioural nature are analysed and determined by a committee of 3-5 members, medical specialists, set up at the university level based on a protocol concluded between the Ministry of Education and Research and the Ministry of Health, which carries out the expertise of work capacity in the field of education.
(6) The refusal of the academic staff to attend medical check-ups is a disciplinary offence and may lead to the termination of the individual employment contract.

VII. APPEALS
Art. 44.
(1) When a candidate has evidence to show non-compliance with the assessment procedure based on the criteria provided in Article 32, para. 2 and/or non-compliance with the procedures of organizing and conducting the contest, the candidate may make an appeal within 3 working days since the notification of the result.
(2) Appeals must be written, registered at the university registrar, and submitted to the appeal committee to be solved.
(3) The appeal committee examines the aspects mentioned by the candidate in the appeal, which it resolves within 48 hours of registration, and on which it issues a report before publishing the results of the contest.
(4) The same procedure of determining the contest committee is followed to determine the composition of the appeal committee.
(5) Members of the contest committee may not be part of the appeal committee.
(6) After the approval by the university senate, the appeal committee is appointed by the rector’s decision, which is published in the Official Gazette of Romania, Part III, with the publication of the rector’s decision appointing the contest committee.
(7) The report of the appeal committee, after its approval by the faculty council, and the report of the contest committee are submitted by the dean of the faculty to the university senate for approval.
Art. 45. 
Failure to comply with the provisions of this methodology by the persons in charge of organizing and conducting contests constitutes a disciplinary offence and shall be sanctioned in accordance with the provisions of Law no. 199/2023 or other legal provisions, depending on the nature of the offence.

VIII. FINAL PROVISIONS
Art. 46. 
This methodology was approved by the Senate Decision no. 72 of February 29, 2024, and amended by the Senate Decision no. 436 of November 1, 2024, and by the Senate Decision no. 121 of March 25, 2025.
This methodology shall enter into force on the date of approval by the University Senate. 
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